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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF YOUNG
PROFESSIONAL ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandgte of development and promotion of Sports in the country.
SAT’s main objective today is to achieve excellence in sports and train & prepare sportspersons to participate
in international competitions. It has international standard sports infrastructure spread across the country along
with trained coaches to achieve its objectives. :

2. U0 3HINRRCH B Holgd B 3R s 7 3R 31 Iy TS 3 & W &, 4T S 23
BT PV g (1.3.5.) B RITTAT Bl &

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. YIEYT 04 TC1 b1 3afe) & forg Wfdar eneR R gar 9Rier & fo um, a1 SiR 3IfIRe YR
ANTRDT F 3fTdG HET BT 2 | UG B f[9aR0l 29 THR 8-

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as Young Professional on contract for maximum period of 4 years. The details of the post are

as under:
%.9. e UGl @1 $d IS
S. No. Post Number of Posts
L. RCICRIEN 50%
Young Professional
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**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT

YOUNG PROFESSIONAL BASED ON ACTUAL WORKLOAD DETERMINED THEREBY. The
place of posting will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various
categories will be applicable as per DoPT OMs issued from time to time.

4. UTIAT HFGS 3R 3Hd &I IR A aTd SHGaR =1d U T HTREWT & SHHaTs uicd & Jiedd I
ST STASH, THTU G3/exardel i Hufd W-Tamiid BIeisidt 3R URIOE eR & Hic! STH B
b & | 3T HIemHl J 3MTded WIHR el g ST |

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-
attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.
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The detaﬂs of recruitment along with application form is available on SAI website i.e.

http://sportsauthorityofindia.nic.in

o Date of Opening Online Application: 08-11-2024 (10 AM Onwards)

o Closing date for submission of online application: 30-11-2024 (Till S PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any
reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.
For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in
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Jufe¢=r® (DEPUTY DIRECTOR)
off U1 (RECRUITMENT CELL)
YRAYT Y& HTATAA(SAI HEAD OFFICE)
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JOB DESCRIPTION:

UGHTH B3 BT faazor

Position Job Description
gaT URIaR o X P WA UIRTUTID! 1 Foigd B & fore fAft wrar/ I gfear uga
Young R drerreft & TR THYT Ua B 3R I BHGTS B) AR B

Professional . %_q |

o IS & YRS BB & 78 JaT A 3R Wl AT, o8 BRI, Froft
& faf i RauR®! & T1y dudh 1

o S BT TERWE 3R FAfY UaTe &1 Ueiem 3R s Yrawr &) aemel
T, Treyw, fIewor SR R & foTe 3= T[ura aret 397qe we S|

o fRuTT RIS % w1, veem, g, fharagH, g ok R ot
AR &9

o WA R Yarsft B Tie & o T 3R YT BT g GUR IR, 5 YR
PR & GFRs, CVC GRS 3R Wig A3/ & SER &l

o Qe & foe ue wru dar uree|

o TSl o uReTa @t R A Y 9 i o WART @B gRifRd s

o TRFRA USA W RIATS! & 1Y AR U A T ¥ 3R Ja ve g ¥

o ROiféT siftreR / miiiewd mitipa gRT A0 Mg it o oy |

* To provide administrative support and oversee the functioning of various
SAl/Khelo India initiative & Schemes for strengthening the Country’s
Sporting ecosystem.

* To liaise with various stakeholders of the Indian Sporting Ecosystem including
Ministry of Youth Affairs & Sports, State Governments, Private Academics,
National Sports Federations and Other Agencies for smooth functioning of the
scheme.

* Maintenance of records & management of fund flow and to provide High quality
inputs towards Noting, Drafting, Analysis & Monitoring of the different SAI
schemes.

* Oversee the function, management, planning, execution, verification & reporting of
operations of the given project. ‘

* Draft Expression of Interest (EOI) and Request for Proposals (RFPs) for
Procurement of Goods and Services according to the GFRs, CVC Guidelines and
Procurement Manual of Government of India.

* One stop service point for the athletes assigned to him/her.

¢ Ensure the processing of athlete’s proposal in SAI from start to end

e Communicate with and provide support to athlete in person when needed.

* Any other task assigned by the Reporting Officer/Competent Authority.

ot




qTferT —I1 (TABLE-II)

UAdI HI1¢S:
ELIGIBILITY CRITERIA
g TaLIH TRl 3R U
Position ESSENTIAL QUALIFICATION AND EXPERIENCE

fpat ot fowa & Arqe R @t S A g / . < a1 veied & 02 99 &t Uloht

a1 DR ST o7 THEISITE I Tauds! a1 WY I7 STSASsgu a1 10+2 & S8 U &1 T8
b 04 T8 U1 I 31 BT UGS F a1g fordt o IR el & W 01 99 &1 SHa
oung

Professional @WEIT%UI

T

ot HT=ra v ST 3 fohedt oft fawa & wrae & ar & wes | THT0gE /
e I (s / fewim 31 3rafd 6 7R ¥ eifde g Tnfew) & Wy 02 au
B 3HT g1 TR

Post — Graduation Degree in any discipline or BE/B. Tech or 02 Years PG Diploma in
Management or MBBS Or LLB or CA or ICWA or possessing any professional degree
earned after a study of 04 years or more acquired after 10+2 with 01 Year of
Experience.

OR

Graduate in any discipline with Certificate/Diploma course in sports management
(Certificate/Diploma duration must be more than 6 months) from a reputed institute
with 02 Years of experience.

Ruoft: srgaa a4t FI=1 STeT @@ a8 HavaF Aelore aiwadr ge1 @+ & aIg gliere 1491 797
811 Aoashorgasn7 bR B salt H sFyd & &9 761 FI=1 Heir/

Note: Experience will be counted only if the same is acquired after the completion of Essential
Oualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

fewufy .
o Sifr Ao g THad TR § Ui fhd 719 sfepi TR e gl
o ARe T 98 & ¢ b Hawt AemahR F Sl g1 &1 it =a7 1 g 8T bl 8| Wb R H
ITCART GRT UK 3ieh] & MR TR 31erT ¥ ART T IR &1 e
o ﬂwﬁﬁwmﬂwmﬂﬁwmwmsﬁmmwwaﬁzﬁ
|

NOTE:

» THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

» MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED. .



8. f$3 wd i anferet: srueits forg e ymTor U3 &1 3= divgan e oxa ol Farm Wit @
fayfaeme a1 s udten Fem) g1 oIk fovan o anfeay

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority
(i.e. University or other examining body) awarding the particular qualification.

i. PR SYa:
WORK EXPERIENCE:

HTd SHT BT gTaT B T GXAwl | fFaferiad o1 Wy ©u A Sewra g a1 u:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) WIS &7 719 (NAME OF THE ESTABLISHMENT)
w) &M UiUeR/aRIea mRE™ F gxaier s @769 § 39¢ niiter & Ry @y

g ﬁ Tq'?ﬂ% Tl'é‘ 3’“ (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGAN IZATION.)

) B FHT B @y (Rl sUR wewr ok srigad a9 ¥ ARy Ixf@q 8
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

w) O & A Swfiqar & & 3 § a1 wfas™ & Ry ug w Frgea 31 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

i, ST GEITA:

OTHER DOCUMENTS:

&. O faf &1 UHTOn: SR H1S/cd! Bafl 1 3 qifeiesT/ARdT wel B 3 difersT

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

T. B o IR 3HR o1 T B (One recent passport size colour photograph)

9. A fdw: (T 5@ m uht A o1 gt @ ureH AT STaRad & ST e SREHR
o ST T §)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10. I 3TAGT P HHT §: 3Mde Had 37 HRA TMRST § TEld 53 70 & o sawgs
?aﬁmweﬁ?&nﬁwmﬁﬂw (ST o QTRTePT- 11 TR IAYA §) & A S bl R
|

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

i, URMR® TSR0 S Q1 a4 & d1e, IHeaR &1, =1 3 T w1 § Rakidd a@dy
3OS A B | -G GxTae el UREY # Suee o gl

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. SXavl BT HH QU UDPR % (The order of documents is as follows):
F. IHIGIR BT fIaRUT (Candidate details)

@. O fdfy &1 gedmaw (Document for DOB) .
1. HTdD IR fSH &1 3icp drfereT (Mark sheet of postgraduate degree)




g, TPk UG BT fSUt TATI-uF (Degree certificate of post-graduation course)
ERSIREACHICH R EASINCA] (Mark sheet of graduation degree)

. HIde (S gATuIA (Degree certificate of graduation course)

. B YT Al IS B (PRI HRIUR 7801 - auT HRigad 84 @1 faf¥ sifed gt a1y
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

=, Taaq sifaw HITdTH UHIUI-UA (Latest Last Pay Certificate)

z. Vd U™ &1 gada =4 ard C'&dla\,ﬂ, afg ﬁé Bl (Documents supporting sports

achievement if any)

iii. TS B IO T G BRa 1 RTieR) I aRE 9 ITHIEaR & W98 THUH R R vl
2 | YIAYT 39 SJHd THIU-UH! B SRATPR A BT SAfUSR JRI 3Tl 8 St SR Fd18
U SR B! fIaR01 U T8t ®ed 8 | UTATforar GHiEd o= o [ dewrge fdd UaH b
o g B

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

iv. IHIGIRI B IRITd A & SATYR TR ETHR & 7T AT ST | 3HIRAT, YTl HFcs! bl
gfd o1 Aees g8 7T € % SHiicar & WeT@R R fer far s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

v. Suficari &1 ug @ @ 9t i 3t Swicart gt wruit & FMufa o <rdl & @1 o=
& 3eh T Re F srFfam gt 3fe, WeTepR & ugel a1 aTe H fball Wi TR & FemdA W, I8 Ir
ST & o5 3 ursrar @t fondlt ot < o IR1 R R §; A1 ST ITGandl HRIWT R IE B Al
STt

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL

Tie. Tufa Sufiear $1 STIUR U801 3 JHY 3Mde- H Il qa wamr v ygd #34
B FTIYR T501 HA THY SATALAD THIV-UHT BT Ga U Ugd 7 HRA IR SHIGART I, B dt
WTE |

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11. g 3R =d (TERMS AND CONDITIONS) :

111 SRee: 39 Sfdares Hgfad o1 e ar 9y & e g wfaar ot safe o1 fee o ver
I WY 1 Fafid SFEaR gRT 30 &1 @t Aifew safy a1 Mfew saft & daet # T AgH
o7 TR SH= THT a1 off JoodT § @fe Afew safy gft 48t &1 archt 8) 1 afe =afd
IR ERT AP SR aeR by o a1 7afid Irflear &) dfaar &1 et i e an
it ot i &1 Seetedt B A1 bl ot TRE & HamER &1 Gl UTg 9T W, Fored gedae,
w3} ATIRaTE!, SR Ui 3Tk HRIw g1 Fufid T o HerR 2 8, ford

>



T IHIGIR S IrT ST § < Ifdar & [ fsht ud e & deprdl SR &R faa
ST

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated
by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice
period is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety
by the selected candidate or in case the selected candidate is found guilty of violating any terms and
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties,
unauthorised absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior notice.

112 S T Td L (Age Limit& Salary):

e ST Ui d AT a1+
Designation Age Limit* Consolidated Monthly Pay**
gl URaR 32* 50,000 — 70,000%*

Young Professional

* JAHIT Wl & 77 GRRfe grieiie dae 50,000/ 93 FRreffa fasar e/

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/- Only.

*3f1g 7 g 13 Sicenr@aa stsidict aragst & srgare shdte geefl oiv vaet @ wafda seizary
gv T &1 : -

%) 3MY YATIH- BT [ . 19017/7/79-R41() &1 30.11.1979
@) ST YL U-
SiTfel/3Igferd SH-oife/3rg e arf
MY . 36012/6/88-RT (3., 5.) fa17 24.04.1990
BT O . 36011/1/2012-4T (SRTE) & 14.03.2016
BT O 3. 36036/2/2013-R4T (SRTEA-1) & 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

YR Gl FIE#Yr 7 HaT 7eT7 v aret @il sl oy 7 ge 77 27 77 srgwie e faar
Age relaxation to the persons who rendered service in Sports Authority of India shall be considered as
below: -

.. HTGAYT | ST BT @iy Mg H ge
S. No Period of Experience in SAI Relaxation in Age
1. 299 39y 1 g%
2. 399 59y PEL
3. 59 79y 39y
4, 798 — 9 gy 4 Y
5. 9qy 119y 59y
6.

1198 - 1338 6y W




7. 1399 — 15 3% 799
8. 1599 _ 1798 L

rvff e 3 o Faa erdegray12dt wdten ® g6l Aty 8 Wier o et | siftredan omy i

S MUMET 3AE UF OTHT H4 31 URIHS fafd & R 91 smefi|

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

Examination will be accepted. The maximum age limit will be calculated as on the opening date of

submission of applications.

11.3

11.4

I W B patd! :- A aH & SIR 3T HR A1 et 3= R Bt deldl YIdr J gl Hld
TR &) o, e forg yrawn & fhanfad 8 IR e Ty THIu-U=/AdIR SR B

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS
/Service Tax Certificates, as applicable.

I HAY ;- FTEYR TSV B 1 ITDT T EF W BT AT U/ =l Wb g1 i |
=8 2% v, sariie ®F, aeA/aikaeH, sfenTd e, fafdren gfd, gem fowrman wn @
AR Sefe S of M RTTHe g1 8111

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

A1 9f2:- =i snafifal & ol FreaTe ) AR Teiten o1 Siewh quT snafeie THlen & SR
W ITP! a7 gie R R fFar smem uRd @ i g1 Ryl fssar & AR
RO iRt ik geitern affifa grT & 1€ Rmmiel & SMuR W 7% T B aiitied da gia
AFLER

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable.

T3 - Tl Seficar vl guf 7418 7 2.5 i 3T R A g2 & gdar i, o e wiesRy
& g SfAIGH 3 31e ST YR TR TS e Iy A 3ifees TgI STHI el g7 | S SHaral,
& FElN d% @ ST &1 i wRkefie & 7 o 9%ar g1 duTiy, ogadiie faer,
TRTeroT 3fe ¥ T SRR AT H, HTe e HIRAWT GRT 39 X B Fe o off Jd! o | 39D
SIETAT ARATT 91 3R ASHTR HATCR GRTSIRY 36012/03/201 5-THTH-1 feias 12 $fiiet 2017 Hige
A (G SR, 2017 F STIAR HGd STHTR F o U B Thell 51 1Y B T sy
ay  Suged el TATE 81 St $fR SRTE Feie oy H g 3T e Srgran S|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAIL Apart from this the women Consultant may be eligible for maternity leave as per -
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and

will not be carried forward to the next calendar year. W




11.7

11.8

11.9

11.10

11.11

AT YA/ P WedT: e MRSRY & Srgre 3 el R SR B & g

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

T AT HT WP gled, et ok @ faat
Position Mode of Journey | uﬁl‘qﬁﬁ
Reimbursement of Hotel,
Taxi and Food Bills.
a1 URIaR O Y A A A Al | U o 2250/ 3T db Bled
Young Professional Wgﬁmﬁﬁw T, XeR & HiaR aman & forw

ufd & 338/- ¥UT a6 ot
Air in Economy Class or by eh 3R ufd e 900/- ST ¥
Rail in AC Two Tier 3t Hie foa ot srgufa et
Uil

Hotel accommodation of up to
Rs.2250/- per day;taxi charges
of up to Rs.338/- per day for
travel within the city and food
bills not exceeding Rs.900/-
per day shall be allowed.

QT : S8 ARTHCRID, HRAWT T 73 § o, T HRT SH1axges a1 GHide € ) 98 e gRT 3R
fefed =0 # g fobq o aret SR & 57 e & fredt +ft o & e & goa B

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

AT SHIGIR BT 3= ROfET ifie™t gRT Ta-geg W A9 7o qeft e oR R
D1 Mg BT G 91 98 o= RAfET siftieprt &1 g & oruR Hoat ofR e @1
e X g srean, ddadt, et ok Reifén sraw @) HrRawT gRT 3199 R TaR
fSmTT 1S BRI ST SR ISR &) G 3 51 seara =N frar o Gpar 2|

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

g Seiear @l R iRt grT FufiRa srazgsar & @ o= ¥ R srazgear &
SR R fauTIord SISt 9 &1 UTer o611 1111 39 3raTra, Tafa snaf &1, i arawas g
o, o fonsdt sifafers wisifies a1 faseh oo & wry w1 aran fbu, ama s feawt eik orf
bel ¥ Wt &1 7 & g a1en g1 86 9w e woletoe R W anh qur =afg
SHNECAR BT HRAWT & AT T Bt Sfafel I SR G116 F TER BIS 370 PTIUR TS0 3 &1
3fgAfd =18t &t STt

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAI.

TAMHT SHIGAR 307 BT qu A<t Mpred § §S iy, yemafie, Jafe ok ey Tt
foreriat & Fae & fseh +ft 9o % forw AR g ik aft g8 syt urmn sar 2, 1 =9
ﬁﬁamnm«duﬂwwwmwﬁaawﬁwwq@m$mw




fremt & s g1 qut farddl i PeRR 1 gfagR & T § FIH & SER Rifdd ok
RIS PHrIaTg! & 1Y STRET 81711 TAfId SFIGdR DI JUrEHT 18T, (SR o),

1964 T T BT BT |

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

11.12 3MATHAT P ATYR TR, HRAWT ! Fgfad srafdy & iR URa H fordl o ®IM R RIFEiaRd
FR gHd1 & | T8 WY fHa1 9raT ¢ fob U1 RIFIARU debTdl UHTS  foha ot TepdT & 9u1 39 IddY
¥ yrau &1 fAof sifaw AT SR

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 o1 @ 3afdl a8 R IfdeT dahTd UHTT I Wd: 81 THI &l ST |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 =IOMd IFCaR & ® Fwred 3 PR FRe/aten @ sl ok afe 39T o1 e
SOfera =1eY urn T Y 1 (U) HIE T A ey 1 I Lol F 1 (Uh) HIE BT UIRYTHDb &
¥ UyTd fOFT B8 HRUT 9dTT TfdeT TATE HR ¢ S |

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. 3Tae P B aadff B Faa https://sportsauthorityofindia.nic.in/saijobs i & A1eoy 9
SHTRTS Sfae B 1T | ot 3 ATeqy U ST WIDHR ol fhT ST qUT I6 qid
3Rdipd PR foar STUm| JENEe R USHARU)Sded S 1 F Ugd, SHIGRT & U
fgferRad g =feT:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not

be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i, Ay S0 SR SIS 3MAS UF B oSl 1 TS 30 SRSt Wil uichul g g I Hfehy
& AR TP R ot U OF & 91 3| Ad-3ME sl H ®1s Saald ol [l ST |

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, ST TS STH HRA I W-JAIId TXITdS TaIS B 811 (Self-attested documents

to be uploaded while submitting application online) :

1. o faf &1 UATn SMUR BTS 106l/12dT Hef &Y i drferdnT | (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. 3axgs Rl dradl Td 3JHd YHIUIUA| (Certificates of essential educational
qualifications & experience.)

3. UNUIC MTHR HT T4 HieT 3R 6%€1I&Rﬁ@°"| ﬁﬁqﬁﬁﬂﬁl (Scanned copy ofpaw

size color photograph and signature.)



13,

14.

3.

6H%/RTST IRBR/TTIT FS! H BTH BIA & HIHA H I aaH [Hred] I SATIRY FHT0-
TA DI W Pt "I_sc gl (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

Taay 3ifcd HIdTT UHIUI-UA | (Latest Last pay drawn certificate)

TAS UT A Bt ifaw faf¥y : iTTams eide oa &1 fau = e mar &

ATATE 3MMAe B Bl URTRIP faf¥:- 08-11-2024 (UTa: HTa 10 T J)
HTTATS ATdS-T oTHT B @1 3ifad faf: 30-11-2024 (TS 5 79 TFH)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

Date of Opening Online Application: 0.8 11-2024 (10 AM Onwards)
Closing date for submission of online application: 30-11-2024 (Till 5 PM)

MY=ar:

CONFIDENTIALITY:

14.1

14.2

14.3

difdar & SR, 78 HHTa § fos Tafa Irfiear &) ufered & g meayuf Rifte Moy
WHBR] UTd Bt gl TR I TfagT & oo IaReTda! &l QRT B g | Ot Mo
DR H, farer foddt Himn o, R, ufieror ster, Wag-Teiel safaTd S1er, Wrea gTeT, ye s
faeror ofR sl ot wecfie o1 FRdTTfe whenr oIk ufkiem g, Teay &k Rt
SIS R, T &b Tih SR TATE, Wit 3R dep-ept oo, faqum Yo, R
B A DTS 3 T THGRT 2 8 Tobd) & R "My SR FH81 Sa1 21

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of
the contract. Such confidential information may include, without limitations, reports coaching
data, performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”.

T HfeRTIT T 370 Wrefed] F AT Fde F sy & Tem iR 3 id Wiy %
foTr ot qcep a1 ol T et TahTIRId Y, YS! TR & W oY, g ey, o fopd
3 G & ATH IR A 1 B T 8 S 37 Bt sgafa et & simwehh | af o1 qeaas,
T, TR, §H BT & U & T § TR bl 1t STHaR) o1 ST Term Ui @t
qalgAfd & o =an &, @ U foreht off Swiet & faog ol & SR T Bars @
et qufa, gfe =gfd enadf wraw gRT fRT MU SRR ¥ ST B Tw, A
RTIRI HRA1 MGl & T Pl ABRI TR BT =18l 8, ) 67 e T &t fifad
IpTd U 3 & a1 81 favan ST Teba

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part
of this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SAI, the same cab be
carried out only after obtaining written approval of the Competent Authority.

frgfert @t arafd & R, HHER HR snfieiie Mu-igar sffrm, 1923 % U@y %
1 BT SR o @1 arafd & SR & gRT U ld &1 T B1S ff TFHERY e 3
ST BT T T ST S & Y efferpa 7a1 2 W




15.

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know. '

144 AT SR e off are B Rt o1 ufafid a1 I a1 aere el ¢ Iahd, S R 9l

RIEHROT 3R IRBR & 8 & Widpa 81|

The Selected personnel atgno instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3 T

OTHER CONDITIONS:

. gng IrfigaR] 1 UI 3faeH! ot UTifies SrHd SR A R0l & SIYUR W Sfid/afd e

o STl IR SMAEH B SR W b T IR IEThR & ferg g e |

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

. Orn, Ta SR Frgfaa & St g anet &, yra o fofa siftm grm ok 78 gt Seiear

R IIEHR T 29 &y & 1Ry gRT fat it snamde o1 R WR f9eR =78 fedr S|

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAl in this regard.

YRATT Jet TR (HIRAY) & U a1 18 SR aare fasedt off wR W fagmoe sir/an =89

| i @1 7E B B PR TR B

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

fept ot fara ) Rufar & mgTiares, Hawn sifa e g1

The DG SAI shall be the final authority in case of any dispute.

. PR O e @ ofgdy SNUR W ENfl 3R 3 W1 # Fafid FHAR! U1 WeR HHER &

w0 A Figfed & o feft oft e A 1 1 SfeRY U/ e & &1 Ul el g |
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of

a government employee.

TR B IR el B ot gehe e faweh @t efaTerd! & aAUDR & il gt

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

TR IR BT 9 B 7@ g, U O g R T STem o ue 9y ot eafdl & g Ay

SN 3IR U & 1Y HRd TR gRT fad v faneft ot Frar/aidion gRT $3e! Suar
T ST Gl 2 | HTRAYT & UT 1 18 HRUI ST 47l 1 IE, R T SHTIHR GRIad @ g |
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAI. SAI
reserves the right to cancel the panel without assigning any reason.

29 dey A o SRRE/IGT, afE B 1, Pad UKW S deHISe UR ST SITE |

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

Tt oft RyaTe &) R &, SR AT &7 ST TeH0T a8 [T ST |

In case of any dispute, English version of the Employment notice will be treated as valid.

| e B 9 Ued SHleaR) @) ag gRfEd e o At b 3 fawmoe & Futia @ omr

P R PR &1 S IHIGIR TR el b1 O T R &, S0 Hell/ad ob fopit +t =01 7 3refieg

ST T T B | W



Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

e. Uik gReu & 9 89 a1t a1 Srqul/srganeia a1 SMawges Trvgdr YHIUT U=, SR[Hd UHIT OF,
SIS fayTaeeTd Y SipaTier! BT Uy o & a1 e efde uai W R et s smerm ol
33 SRR FR &z wme |
Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

5. HIGWT Hdlf Ufshan o1 F=nfea/aRafda/miaafia/ast H=a/RE o1 &1 3ifieR QRid wad g, ol
SRR YS! ol [o1 HIg ST Aifey okt fpu |

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

5. YIRAW &1 Aol sifam R ofk 397 18, & e et +ff erdier W R 1t fowan e

The decision of the SAI will be final and no appeal will be entertained against this issue.

&. DU M DI 3USc & oy Fafid ©0 ¥ 301 -9 3pIde ed |

Please do visit your email account regularly for further updates.

16. AR PFIA TF GATYBR (APPLICABLE LAW & JURISDICTION):

TG IFHIGART BT Sae HRd TTURTST & I & SR AReARId SR q1Rid 89| 2
el ST HTREAYT 3R T IeieaR et +f faare & Fuer & o e 3 sreradt % o
AFRIBR & 37ef 81|

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection
herewith.

fewuft (NOTE):

1. TG TG & [ SffiebaT FRIFBIT 4 T & 3 1355 o IR 7 Tfdar &1 st 787 g S/
§b ] FHAGAR 39 727 GR 4} 917 3 GB3 & 1 gar 9Rav 71 97 g9d GHzar) &
TaGT ] GHIC & §1T H] TR VG GHAT 8 Gl Fq3d FHAaR 3777 Sae BT T & s1e
(11 i 7ra7el B UG gv 77 ¥ &7 3TaT 767 ¥ FehaT 8 SN M8 & quf 39 7Y fdd ue &
1365 75 4l g1 v &7 o Gl /767 Y @7 o webel 81 T el ST 14 (T BT
HIPR) IR BT 15 & RIgTal & TR a¢ Yo &1 T} e YRaT & 597 9a & [T
TG17d 517 & 77 A1 TR B T3] SRAGTR] 7 [7578] =77 FITeT i THIT S/ TarT 13547
o7 G SR HI@TT & HigaT 3k qd HH=R] o 78 vl 5 it & awa &)

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOUNG
PROFESSIONAL MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF
THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI THE FRESH RECRUITMENT
SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE
EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

2. YRGBT GBI F Gy BT & GRTT, T8 SfTIE GUITT 8 [ HIGHT T FEaar &
T FHIT S e 717 & 177 fafSa Trerr a1t i 7RI Siavisia @er '

)




¢

g7 G B Q29 g7 & [ giafiged &Y awar 8 auif I8 E 1597 I § 135 0 15
H} GIIET BIHER ST JGRIT TIT GHIGAR @1 59 13997 H Gl diagias
BIIBIT G G BB 5 38T FT 5FGR 761 T/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN

THIS ADVERTISEMENT.

BRI TAT77 4 Ty 8+ &7 aret GRgaR] &) fagra 7 i@ i 787 Ji 21l &) ggT
BT T ST 37 4 ST 5 4777 @7 & GIRTT 7 17271 SR %Il (6T [7EiRc) & TeHd HIT ST

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)

WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

5
3Uf7@%% (DEPUTY DIRECTOR)

Y §BIY (RECRUITMENT CELL)
YIRGHT G BTIITASAI HEAD OFFICE)



